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Summary of CPD Activity 
 

Name: Mark Webber Job title: Rehabilitation Engineer Year: 2025  

 

 

Date Description Type of activity Benefits to self/own practice Benefits/impact to service Supporting evidence Time 
(hours) 

16/01/25 Policy 
development 

around 
modifications 

and MDR. 

WBL Increased understanding and 
management when completing 

modifications to support clients clinical 
needs and safety. 

Clients clinical needs able to be met 
with bespoke solutions provided safely 

by following the MDR regulations. 

Risk Ax templates for 
product combinations 

that don’t have 
compatibility 

statements. Stored 
locally. 

3 

10/02/25 Motability 
demonstration 

WBL Knowledge gained around criteria and 
assessment process for WAV’s, types 
New or Used and and time scales for 

provision. 

Increased education able to be passed 
on to service users to help them make 

informed decisions. 

Reflective practice 
documents 

2 

03/03/25 Dealing with 
Challenges to 

criteria 

WBL Improved knowledge around managing 
clients with complex behavioural, social 

and capacity factors. 

Improves service delivery to end user 
through better understanding and 

awareness of best practice guidelines 
and policies. 

Certificate of 
attendance 

6 

17/03/25 Case study 
Temp ramps 

Risk Ax 

WBL Example of when a risk Ax for a temp 
ramp solution was completed to allow 
client benefit of continued powerchair 
use outdoors. Study provided good 

learning of how risks can be managed 

The case study showed how completing 
a thorough risk assessment involving all 
parties involved can support clients but 

reduce service risks. Helps promote 
best practice in my local district. 

Reflective practice 
documents, Case 

study presentation.ppt 

1 
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http://www.vrct.org.uk/
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to support provision for clients benefit. 

04/25 Supporting 
U15 football 

team 

Other  Supported my ability manage young 
adults and adults behaviours, and 

develop their physical and social skills. 

Improves interactions with younger 
adults to achieve better outcomes from 

assessments. 

Reflective practice 
documents 

10 

05/05/25 RE meeting 
Movis update 

WBL Software update by Movis highlighted 
need to develop best practice around 

completing local product updates 

Regional discussion within meeting has 
highlighted need to review updates and 
engage with manufactures when local 

updates are felt not best practice. 

RE teem meeting 
minutes 

documentation. 

1 

19/05/25 Managing and 
Supervising 
Band 6 RE 

WBL Supporting a Band 6 RE with service 
provision to the local wheelchair service 

has helped me develop my own 
management skills in communication, 
professional development in order to 

support both staff and service. 
Supervision and PDR records 

completed as well as staffing absence 
management. 

The knowledge and skills gained 
through supporting staff applying 

policies and communicating effectively 
has helped me personally but also 
supports the services I work with 

through effective staff management. 

Reflective practice / 
PDR and supervision 

records. 

4 

04/06/25 Mental Health 
Awareness 

Training 

FE Course provided good learning on 
mental health recognition, types and 

pathways for treatment including 
treatment options, helping me to 

support our client base with MH issues. 

Improved awareness of local 
procedures will help me delivery a 
better service to those clients who 

require mental health support with more 
accurate signposting and advice. 

Certificate of 
attendance 

3 

09/06/25 RDAC( 
regional driving 

Ax centre) 
demonstration 

WBL Better technical understanding of driving 
controls and when to appropriately 

refer. 

Improved signposting of end users and 
knowledge provision. 

Reflective practice 
documents 

2 

13/06/25 NEWS2 
Training 

FE The knowledge gained on a 
standardised approach to recognising, 

scoring and responding to the 
physiological presentation of acutely ill 
clients will help me support clients and 
services if presented with such a case.  

My service as well as any others 
involved will benefit from having 

information in a standardised format. 

Certificate of 
attendance 

1 

30/06/25 NANS-CDG 
Neurological 

SDL Better understanding this rare 
neurological disorder that has specific 

Increased understanding supports 
clinical preparation specifically around 

NANS-CDG | CDG 1 
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Disorder physical characteristics. short stature. Hub 

07/07/25 Cultural 
competence, 
courageous 

conversations 
and anti racism 

training 

FE Training helped to improve my 
awareness and understanding of racism 
and the many forms of it. How we can 

address discrimination, biases and have 
difficult conversations. This has made 
me feel better equipped to tackle this 

challenging topic. 

My contracted Wheelchair Service and 
employer BCHC will benefit from me be 

able to manage situations and 
circumstances in this area should they 

arise. 

Certificate of 
attendance 

5 

14/07/25 Ki Mobility 
demonstration 

WBL Knowledge gained on the growth 
capabilities of this companies active 

user chair range for paediatrics. 

Possible extended chair life over 
existing products used by DWS and 

less interaction with client. 

Reflective practice 
documents 

2 

07/09/25 RE Meeting WBL Learning with Personal Wheelchair 
Budget (PWB) chair failures where the 

Tilt/Riser module have failed has 
prompted policy changes with regard to 

user education and chair choice. 

Learning will promote improved client 
experiences with the service when 

utilising the PWB option and the client 
experiences a mechanical failure. 

Reflective practice 
documents 

1 

09/09/25 Manual 
Handling 
Training 

FE Latest manual handling techniques and 
equipment demonstrated and used to 
improve knowledge of best practice. 

Service provided to client group is in 
adherence with latest best practice 

guidelines and any information given is 
accurate and up to date. 

Certificate of 
attendance 

2 

13/10/25 Staff support Other Incident involving trainee required 
professional and emotional support. As 
line manager I was required to deliver a 

balanced approach that considered 
service and personal needs to achieve 
a satisfactory outcome. Considerable 
personal learning achieved regarding 

how best to conduct oneself. 

The incident has helped develop my 
own personal managerial skills which 
will help the service going forward if 

similar issues arise. 

Reflective practice 
documents / Emails 

3 

22/10/25 IPEM 
supervisor 
Training 

PA Introduction and knowledge gained on 
new LMS system for trainees to use 
going forward but also for recording 

CPD activity and learning via courses 
etc. 

Improved understanding of the IPEM 
training programme and as a supervisor 
helps me to support the trainee placed 

with the service which benefits the 
service. 

Reflective practice 
documents / 

attendance recorded. 

2 
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10/11/25 Vermirion 
Demonstration 

WBL Knowledge gained on companies 
powerchair range of products which 

provides alternative options for heavier 
use clients where existing products 

used have failed.  

End users will benefit from greater 
product choice to resolve mechanical 

reliability issues experienced with 
harder use clients. 

Reflective practice 
documents 

2 

17/11/25 Case Study 

Powerchair 
review 

FE Personal development communication 
and presentation skills gained through 
producing and delivering a case study 
to promote discussion, reflection and 

best practice on the topic of powerchair 
reviews. 

Case study has promoted best practice 
locally and within region through peer 

review during regional case study 
session. 

Case Study 
powerpoint 

prsebntaion.ppt 

1 

16/12/25 Wolf-
Hirschhorn 
syndrome 

SDL Better understanding gained on this 
chromosomal disorder in preparation for 
a client attending wheelchair service for 

mobility provision.  

Service better prepared to meet clients 
postural and mobility needs now 

understand more about affect wolf-
hirschholm syndrome has on a 1 yr olds 

presentation.  

Wolf-Hirschhorn 

Syndrome - Symptoms, 

Causes, Treatment | 

NORD 

1 

23/12/25 Supervision WBL Supervision of RE Trainee currently on 
the IPEM CT training programme has 
developed my understanding of the 
scheme and how best to support the 

trainee. Use of MS teams and 
development of both the training plan 
and supervisor form has increased my 

knowledge. 

The understanding gained from 
supporting a trainee navigate the IPEM 
CT training programme has developed 

all personal involved which in turn 
supports the service with effective staff 

development and succession 
management. 

 
Reflective practice 

document, supervisor 
forms, trainee 

portfolio. 

10 
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